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OGC Has Reviewed 






25X1 A 


Cfaloff of Mission 


3.5 augunt 1947 


Office of General Counsel 


25X1 A 


25X1A 


Administrative - Termination Pro coal urea 
Termination of 


25X1 A 


1* He fore nee Is isadG to th e exchange of cab^aa fl^ co miag 

subject 

a l rue ted you to have MMe l»iav» ei^^Augua^an^pa^hls^a 
aucla date three month# pay la lieu of estimated accrued leave* 
fou advised he left 1 August and would be paid one month* a pay 
froni date of notice, which apparently was approximately 15 yulgr, 
plm accumulated leave of about ninety days* You further state 
ttuf-t tills was in accordance with recently executed roployaott 
contraeto. After discussing tills case with those concerned 
hew, it was decided that we should write you this JaoinO randuti to 
nake sure them was no misunderstanding of the proper procedure 
in normal cases* 


2m To review a bit, you will recall that Mr* 
wrote you on 9 May about letter# ©f /ppointasnt and Ind icated 
tba^i^wculd be proper for you to follow in detail the WtKKKKi 
■W procedure and forms for employment of local personnel* 
je assume that the rece ntly exec uted employment contracts referred 
tr« aboTi are slnllar to s© do not know the exact pro* 

▼la ions of thetfle eontracx^sn^wculd appreciate a blank fora at 
year etmveaianoe for future reference* The one point we waist 
to raiee concerns the payment of any salary after notice of ter- 
mination in tlui ordinary c*s«. if the contract provides for a 
bonus upon termination, but does not provide for notice* 
tne exployeo nay, of course, be fceraisattd at any tism> and the 
50 days pay glv»n to him. 




5* If, however* the contract provides merely for 1^0 
days notice, the ordinary interpretation would be that such a 
provision is solely for the protection of the employee so that 
hs may look for another position while continuing to vorte to the 
end of the period* If, for any reason, he stops work during the 
50 - dag period, h© should b© put on leave status immediately* 
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Chief of aiE»lem 


15 August 194 7 
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m\~. m wr'v; y^B fT nr. ^ ^s^ Jgfca^ gjpE 



*ISIt: 


ff J * a f «■* the Individual performed no work aft*r l AugustT 
he would be paid aalmy only for the period 15 JUly throSh 1 
Auroat. For tae period 1 August to 15 August, he would bain 
leave status# thus reducing the awoprxt of accrued leave payable 
on termination. 7e Juito of oou^ been informed of thaoparatlca- 
al .so tors involved in th ease and acknowledge the need 
fer special handling, we haws no wish to alter yuur set tleraent 
of tost case* but we should appreciate it if you would haws tb s 

£«£ ™,S«^*." oofo “' “ Marly “ p “** ib1 *' to “>*=■* *«*»■ 

i* pointed out# if you still, have aor 

Mttlaaonta to aake with individuals ©a the bail a of old contracts 
writtsn coumitEients# you may of course# settle them in accord* 

*■'**' ^ with the precises made therein* However# we assisao you 
bava now adapted your procedure to that of M^Hand can follow 
the-r example in all normal cases, if you haws any questions or 
? ant ®*>rs inf creation# please let us know* 
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